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Summary  

This research tries to answer the main questions, stated as ñto what extent do the attitudes, 
norms and perceived behavioural control play a role in the migration of D utch migrants to 
Canada?ò and ñto what extent play other factors, not indicated in the theory, a role in the 
migration of Dutch migrants to Canada?ò. Therefore, interviews were conducted amongst 
20 migrants & three experts and examined with ATLAS.tiTM based on the method of 
grounded theory.  

It can be concluded that networks and family do not have an influence on migration , 
contrary to some theories. Gender has an influence, only on intention , whereas expectation, 
(dis)satisfaction and constraints/facilitat ors have an influence on both the intention and 
migration behaviour. New to existing theories is the influence of religion on the migration 
process: it strengthens the faith of migration (removes constraints  to migrate) and creates 
a social circle.   
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1. Intr oduction  

ñWhere is the emergency Exit?ò, ñTalent leaves the Netherlands en masseòò, ñNetherlands 
is becoming emptyò, ñThe sick manò and ñGone from the Netherlandsò (ter Bekke et al., 
2005; van Dalen et al., 2008) . These are just five of the numerous headlines of Dutch 
newspapers about migration in 2004 and 2005. The reason: an increasing number of 
Dutch emigrants ófleeingô from the country. This trend is visible during the last decades, 
but there have always been a high number of immigrants.  

 

Figure 1-1 Migration Statistics Netherlands (1980 -2007) 

In 2003, the shift has been made from an immigration country to a n emigration 
country. The number of immigrants is still high, ranging from 132,000 in 2000, lowering 
to 92,000 in 2005 but gaining momentum again to 116,000 in 2007. However, the number 
of emigrants shows a steady increase to 132,000, with a small stabilization in 2007. T his 
leads to a net migration with a maximum of 31,000  people. The high number of emigrants 
in 2006 was the reason for newspapers and other media to cover the subject of emigration. 
People are fleeing from the country, was a sentence that was heard in the media. But to 
where? The statistics from the CBS in Table 1-1 clearly show that Belgium and Germany are 
the main receiving countries. 
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Table 1-1 Emigration countries  

Country of destination  Percentage of total migration 
Belgium 17.4 
Germany 15.2 
United Kingdom  7.8 
Dutch Antilles  5.7 
Spain 5.3 
United States 5.3 
France 4.8 
Australia  3.5 
Turkey 2.0 
Canada 2.0 
Switzerland 1.9 
Norway 1.6 
Sweden 1.5 
China 1.4 
Italy  1.3 
New Zealand 1.1 
South Africa 1.1 
Thailand 1.0 
Austria  1.0 
Suriname 0.9 

Source: (Statistics Netherlands, 2008)  

The two neighbouring countries of the Netherlands combined account for 32.6 per 
cent of the total emigration.  One might argue that this movement is not migration, but can 
merely be seen as border migration; the people move to another country, but still have 
their work and social life in the Netherlands. This movement can be explained due to 
differen ces in taxes, house prices or land price (van Dalen et al., 2008). The numbers seem 
small, but one per cent still accounts for 500 people who made the decision to migrate. But 
why do people migrate from a country that is famous for its social security and economy? 
And who are those people? 

These questions were raised by politicians and media. Researchers tried to explain 
this migration behaviour. Research of NIDI i  showed that ñtwo per cent of the Dutch 
population (15 years and older) wants to migrate in the futureò (ter Bekke et al., 2005). 
From this two per cent, about a tenth has serious plans to move in the upcoming years. 
Van Dalen (2008)  shows that, of the people who had plans to migrate, more than a third 
migrates within two years. This means that, with a total population over 16.4 million 
people and a population of 13.4 million aged 15 years and older, there are about 270,000 
people who have the intention  to migrate, with 27,000 of them who have serious plans. 
The other 243,000 are not sure about the migration behaviour.  

Based on research of NIDI, ter Bekke gives us the characteristics in terms of age, 
education and total net income (see Figure 1-2). The majority of the potential migrants are 
between the age of 35 and 44 years old. Of the people aged 55 and older, only a small 
percentage has the intention to migrate in the upcoming years. This strong diversity is less 
visible in t he category household income. The biggest difference in intentions can be seen 
in the groups earning less than 2000 euro and more than 4000 euro, where the differences 
in the other groups are minimal. When looking at the category education, a clear trend can 

                                                         
i Netherlands Interdisciplinary Demographic Institute, The Hague  
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be seen. The three lower educational classes show a smaller intention to migrate compared 
to the three higher classes (2005) . 
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Figure 1-2 Characteristics of people with and without migration intentions  
Source: (ter Bekke et al., 2005). 

This intention may lead to an increase in the amount of higher educated people 
migrating from the Netherlands. Van Dalen (2008: 3)  raises the question that is relevant 
for the economic stability and brain drain: ñdoes this wave of emigration causes a loss of 
human and financial capital?ò. But there are more relevant issues that deal with migration. 
Van Dalen asks if emigration might be a search for a higher standard of living or a better 
use of talents or that it might be seen as an expression of frustration and dissatisfaction. To 
answer these questions, they looked at the characteristics associated with private and 
public domain. This is based on the research by NIDI, on which ter Bekke wrote the 
assessment of living in the Netherlands.  

Figure 1-3 shows the assessment of the Dutch people, who participated in óEmigratie 
2005ô and additional data from the Expat-fair 2004. It gives a first idea of the satisfaction 
the potential migrants have. The motivations and reasons for migration are grouped in 
three groups; publi c space, welfare state and living conditions. In the first group, the 
factors density of population, mentality of population, crime, silence, environment, 
pollution and multicultural community are placed. The second group gives the factors legal 
system, retirement, social security system, health care, educational system. The third 
group with the living conditions is filled with employment, income, residence and social 
contacts. From the figure, one can see that in all the variables, the percentage (very) 
negative is higher for the migrants than for the non -migrants. Especially the numbers for 
the public space are striking. Migrants tend to be very negative about the population 
density, mentality and crime rate. Furthermore, one might say that people tend to be more 
negative about the public space and more positive about their own living conditions. Van 
Dalen (2008)  concludes that ñcontemporary migrants escape from the Netherlands due to 
personal observed lack of quality of the public domainò. But as Lee pointed out in his 
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theory of migration (Lee, 1966), there are factors associated both with place of origin and 
destination. Therefore, ter Bekke also focuses on the expectations the potential migrants 
have about their destination country.  

Assessment of living in the Netherlands
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Figure 1-3 Assessment of living in the Netherlands 
Source: (ter Bekke et al., 2005) 

Again, the public space is a factor that people have high expectations about. 
Especially the nature, silence and population seem to be the most positive valued goals in 
the migration process. Rosenblatt Associates (2009)  published a list of the top 10 reasons 
to come to Canada. In this list, the good life (including a clean environment) is one of the 
main reasons. The state that Canada is the country is the best place to live, based on 
statements of the United Nations; the highest standard of living for example. They also 
mention the growing economy and job market, top education, safe and security and 
multicultural ism. Overseas Emigration (2009)  continues by stating that because migration 
is part of the evolution of Canada,  ñpeople from various countries throu ghout the world 
are therefore welcome in Canada, and migrants can be sure that they will feel accepted 
whatever part of the country they chose to settle inò. 

It has to be said, that all factors from the research of ter Bekke are based on the 
intentions pot ential migrants have. Do these intentions lead to the migration behaviour, 
are there perhaps more reasons or motivations or are there other factors associated with 
migration? Van Dalen (2008)  clearly states that they do not know, ñbecause the emigrants 
are questioned before their migrationò. Why would someone migrate from a country, 
which is famous for its social security system and economic situation? Why would 
someone give up its social network and move to a new adventure? These questions cannot 
be answered with data from Statistics Canada, due to the fact that migrants are not asked 
for the actual reason.  
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Figure 1-4 Expectations about destination 
Source: (ter Bekke et al., 2005) 

This research tries to explain the migration behaviour of Dutch people and includes 
research in one single country: Canada. The choice for Canada and its province Alberta is 
explained in section 3.4. The goal of this research is to study to what extent the theories are 
an adequate representation of migration behaviour of a group of Dutch migrant s to Canada. 
To reach this goal, a comparison had to be made between the empirical data and theory: 

 

Figure 1-5 Goal of Research 

There are three possible outcomes for the comparison between theory and empiric, as 
shown in Figure 1-5. First the theory and empiric data can be conformable, as shown as 
ó(1)ô. However, there are factors or ideas, which are not dealt with in the theory, but come 
up in the interviews or empiric data. This  is shown as ó(2)ô. The third and final possibility 
are factors that are covered in the theory, but do not come up in the empirical data as such. 
This is shown as ó(3)ô in Figure 1-5. These possibilities lead to the two research questions: 

Empiric  Theory 

(3) 
(1) 

(2) 
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To what extent do the attitudes, norms and perceived behavioural control play a 
role in the migration of Dutch migrants to Canada?  

To what extent play other factors, not indicated in the theory, a role in the 
migration of Dutch migrants to Canada ?  

The first research question gives the possibility  as mentioned as ó1ô and ó3ô: the factors 
that are included in the theory and tests if these factors are included in the interviews. The 
second research question gives the possibility as mentioned as ó2ô: the factors that are not 
included in the theory but that come up in the interviews. This might shine a new light on 
the models and theories on migration behaviour and might provide a framework which can 
explain why so many people want to migrate.  
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2.  Theory  

This chapter deals with the existing theories that are relevant for the migration decision 
making process of the Dutch people. First, the theory of Lee will be examined, followed by 
the economic (2.2), system and network theories (2.3). In section 2.4, the theory of 
planned behaviour will be discussed by the value-expectancy model in section 2.5. Section 
2.6 explains the general model of decision-making, as constructed by De Jong. Finally, in 
section 2.7 the (deductive) conceptual model will be explained.  

2.1 A theory of migration  

In 1966, Everett S. Lee published his ótheory of migrationô. He stated that ñno matter how 
short or how long, how easy or how difficult, every act of migration involves an origin, a 
destination, and an intervening set of obstaclesò (Lee, 1966). 

 

Figure 2-1 A theory of migration  
Source: (Lee, 1966) 

He pointed out the four key factors:  
- Factors associated with the area of origin 
- Factors associated with the area of destination 
- Intervening obstacles 
- Personal factors 

The first th ree are clearly visible in Figure 2-1. The +, 0 & - signs represent the factors 
that attract or repel the area of destination / origin. Factors can be different for every 
migrant and influenced by personal factors like income, dur ation of stay at the place of 
origin etcetera. Lee states that migration may result from the comparison of plusses and 
minuses, but that the intervening obstacles have to be overcome. ñThe balance in favour of 
the move must be enough to overcome the natural inertia which always existsò (Lee, 1966). 
Again, this balance and ónatural inertiaô may differ for every potential migrant.  

Lee also gives some characteristics of migrants. He stated that (1) migration is 
selective, which means that migrants are ñnot a random sample of the populationò and 
differ in terms of the personal factors. People who (2) respond to the positive factors at 
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destination are positively selected and people who (3) respond to negative factors at origin 
are negatively selected. This means that highly educated people migrate because of better 
offers (positive at destination) and uneducated people migrate because of the economy 
(negative at origin). This positive and negative selection lead to the conclusion that (4) 
selection seems to be bimodal, which means that only the ópositiveô or ónegativeô groups 
migrates. For example the economic migration, only the upper class migrates because of 
better job offers and the subclass leave due to unemployment. In the middle group, the 
amount of migrati on is much lower. This bimodal selection seems to increase when (5) the 
degree of positive selection increase with the difficulty of the intervening obstacles. The 
higher the constraints, the more trouble the weak or incapable have with the migration 
process. Other factors are the (6) changes in life cycle; entering labour market, marrying or 
divorcing lead to an increase in migration. When migrating, the migrant tend to change 
from the characteristics of the population at origin to the population at destin ation. 
However, (7) the migrant tend to intermediate between these characteristics. Even before 
they leave, ñmigrants tend to have taken some of the characteristics of the population at 
destination, but they can never completely lose some which they share with the population 
at destinationò (Lee, 1966). 

2.2  Economic Theories  

One of the most classic theories that try  to describe and explain migration is the 
neoclassical economical theory on macro level. This theory states that ñinternational 
migration, like its internal counterpart, is caused by geographic differences in the supply of 
and demand for labourò (Massey et al., 1993). The difference between supply and demand 
leads to differences in the wages, which causes ñworkers from the low-wage country to 
move to the high-way countryò (Massey et al., 1993). This result will lead to equilibr ium of 
the wages in the receiving and sending countries. The micro level neoclassical economics 
shows a similar reason; ñpeople choose to move to where they can be most productive, 
given their skillsò (Massey et al., 1993). It is therefore the movement of the human capital, 
maybe even the investment in the human capital. On this micro level, ñindividual actors 
decide to migrate because a cost-benefit calculation leads them to expect a positive net 
return, usually monetary, from movementò (Massey et al., 1993). The third theory that 
focuses mainly on the economy is the ónew economics of migrationô. This theory differs 
from the neoclassical theories by stating that individuals do not make the decision, but 
these are made by a ñlarger unit of related people ï typically families or households ï in 
which people act collectively not only to maximize expected income, but also to minimize 
risks and to loosen constraints associated with a variety of market failures, apart from 
those in the labor marketò (Massey et al., 1993). 

These three economic theories clearly state that people migrate purely because of 
wages and income. If people migrate because of a wage gap, the other way around, people 
should not migrate if the  wages and income are similar. Table 2-1 shows the gross wage 
earnings and Gross Domestic Product at Purchasing Power Parity in 11 countries, including 
the Netherlands. When using the economic theories, one might ask why people move to 
Canada, Norway and the United Kingdom, which count for 11.4 per cent. The six countries 
above the Netherlands account for 43.8 per cent (see Table 1-1). The economic theories 
cannot explain why the other 56.2 per cent of the international migrants move.  
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Table 2-1 Gross wage earning comparison 

Country Gross Wage Earning GDP PPP (rank) 

Australia  38,330 36,226 (17) 
Denmark 37,582 37,256 (15) 
Belgium 35,622 35,388 (19) 
Germany 35,203 34,212 (21) 
United States 34,934 45,725 (6) 
Switzerland 34,411 41,265 (8) 
Netherlands  34,062 38,995 (11) 
Canada 34,038 38,614 (12) 
Norway 33,221 53,152 (3) 
Korea 33,207 24,803 (34)  
United Kingdom  32,896 35,634 (18) 

Source: (International Monetary Fund, 2008; OECD, 2008)  

A fourth capital maximisation theory is the human capital theory. This approach 
ñargues that potential migrants base their migration decision of an assessment of the 
anticipated future stream of benefits (both monetary and physic) as a consequence of 
migrationò (Boyle et al., 1998). ñCrucially, migration streams need not be dominated by 
flows from low -wage to high-wage areas, since a whole variety of social, environmental and 
economic factors can drive migrationò (Boyle et al., 1998). Although this theory covers 
more than just money, it still assumes that people migrate because they possess the perfect 
information about destination. But the ñprincipal problem with the human capital 
approach [é] is the way it treats the information processed by the potential migrantò 
(Boyle et al., 1998). But the ñmodel is hardly able to explain the details and dynamics of 
migration flows, basing its explanations of migration on wage differences and assuming 
the homogeneous economic person to make decision under conditions of perfect certainty, 
no costs, perfect information and the absence of riskò (Fischer et al., 1997). The basic and 
static person in the economic model does not exist in the órealô life, as Lee pointed out with 
the personal factors. Therefore, it can be concluded that the ópureô economic theories 
cannot explain the migration behaviour. They might have an influence, but as a whole, the 
economic theories do not suffice. 

2.3  Network and system theories  

Where economic theories only focus on the wage differentials and relative risks, the 
network theory includes connection between country of origin and destination . Migrant 
networks are defined as a set of interpersonal ties that connect migrants, former migrants 
and non-migrants in the sending and receiving countries (Massey et al., 1993). These 
connections or information lines lower the costs and risks of the migration process. It also 
increases the net return, because the former migrant can provide adequate information. 
After the migration of a certain number of people, ñ migration becomes self-perpetuating 
because each act of migration itself creates the social structure needed to sustain itò 
(Massey et al., 1993). However, the problem sti ll exists with explaining the pioneers in the 
migration behaviour  (Hammar, 1997). Faist states that network theories try to explain 
migration with the factors pioneers and chain migration, which leads that fam ily or friends 
follow the pioneers in the society. But ñthis literature is more successful in explaining the 
direction [é] than the volume of international movementò (Faist, 1997). 
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Massey et al. state that migration cannot always be seen as a system of origin and 
destination countries, due to the fact that a variety of socio-economic linkages exist in a 
wide range of migration situations. Because the link between origin and destination and 
the forthcoming migration patterns tend to be very consistent over time , interrelationships 
exist between all  of the socio-economic component (Massey et al., 1993). Although this 
system theory proposes a more elaborate way of explaining migration, it has been criticised 
and not widely adapted by researchers. Mainly due to the fact that it places a very high 
burden of the required data and furthermore because the óreal worldô is seen as a very 
isolated system, without the social component found in other theories (Massey et al., 1993). 
Therefore, both the network and system theories do not seem suitable to explain 
motivations and reasoning of migrants.  

2.4  Th eory of planned behaviour  

A theory that gives great importance to the reasoning and intentions is the theory of 
planned behaviour. After Martin Fishbein and Icek Ajzen published the book on óBelief, 
attitude, intention and behaviorô (Fishbein and Ajzen, 1975), there has been numerous 
changes in the model of planned behaviour. The most recent and up-to-date model was 
published on the personal webpage of Icek Ajzen. 

  

Figure 2-2 Model of planned behaviour 
Source: (Ajzen, 2006)  

This model shows that attitudes, norms and perceived behavioural control influence 
behaviour through intention. The behavioural beliefs, in other words the ósubjectiveô 
probability that behaviour will lead to a certain outcome, lead to the attitude. This attitude 
towards the behaviour is defined as ñthe degree to which performance of the behavior is 
positively or negatively valuedò (Ajzen, 2006). The subjective norm is the ñperceived social 
pressure to engage or not to engage in a behaviorò (Ajzen, 2006) . This is caused by the 
expectations family and friends have, in combination with the degree at which the 
individual tries to comply with these expectations. The third factor that influences the 
intentions is the p erceived behavioural control. Ajzen defines this as the ñpeople's 
perceptions of their ability to perform a given behaviorò (2006) . These expectations of 
behaviour, or in other words beliefs, link to the control beliefs; the presence or absence of 
factors that facilitate or block performance.  

To translate these abstract terms to the field of migration, one can think of three 
examples for attitudes, subjective norms and perceived behavioural control. For the 
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attitudes one might look at the expected consequences of migration; ówhat will be my 
economic situation?ô or ówill I still be in contact with my family?ô Subjective norms can 
refer to the social pressure; like ówhat will my father think of that?ô and óhow will my 
friends react?ô But is also refers to the motivation and degree of individual to comply with 
that; like ówhy do I listen to my father?ô Perceived behavioural control can refer to the ease 
or difficulty of migration; like ódo I have enough money to migrate?ô It is clear that these 
concepts cover different factors like economic and social norms.  

Where both the attitudes and subjective norms only have an indirect influence on 
behaviour, through intention, the perceived behavio ural control has both a direct and 
indirect influence. The ability of an individual to perform such behaviour as migration can 
be directly influences by the constraints like economic or psychological situation. One 
might have the intention to migrate, but if the conditions do not allow the behaviour, it 
cannot be executed. Ajzen defines the intention to perform a certain behaviour as ñan 
indication of a person's readiness to perform a given behavior, and it is considered to be 
the immediate antecedent of behaviorò (Ajzen, 2006) . If the intention is not there, the 
behaviour itself is not present. The actual behaviour refers to ñextent to which a person has 
the skills, resources, and other prerequisites needed to perform a given behaviorò (Ajzen, 
2006) .  

This theory gives a clear but very abstruse or theoretical model. To translate this to 
the migration processes that exist in the world, one might  look at the value expectancy 
model and the ógeneral model of migration decision-makingô of De Jong.  

2.5  Value expectancy model  

All migration reasons (for example job opportunities, family reunion etc.) have goals (i.e. 
values or objectives) and expectancies (i.e. subjective probabilities). De Jong and Gardner 
propose equation 1, a óvalue-expectancy modelô (1981).  

 ä=
i

ii EVMI  (1) 

In this formula, MI  is the intention (or strength of intention) . This is constructed by 
summing all the values of the outcome (V) and the expectancies that migration will lead to 
the desired outcome (E). De Jong and Gardner state that migration ñdepends on the 
expectancy that the act will be followed by a given consequence (or goal) and the value of 
that consequence (or goal) to the individualò (1981).  

As pairs, they give strength to the migration intentions of individuals. The other way 
around, ñif either the importance of a particular value is low or the expectancy concerning 
is weak, the component will contribute little to total intentionò (Gordon F. De Jong and 
Gardner, 1981). This VE-model shows us that migration intentions are based on multiple 
objectives and expectancies. 

2.6  General model of decision -making  

The theoretical value expectancy model was translated to a more practical model by De 
Jong (2000)  and used in research that focuses on the determinants of permanent and 
temporary out -migration of females and males in rural Thailand . 
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Figure 2-3 General model of migration decision-making 
Source: (G. F. De Jong, 2000)  

He states that the factors that influence the intention and behaviour are caused by 
individual, household and community characteristics. Examples of the individual human 
capital attributes are age, education and marriage. For age, it is shown that ñyoung adults 
[é] are more likely to move than persons of other age groupsò, a higher education ñhelps 
define the information individuals and families have about potential destinations and the 
skills necessary for the job marketò and marriage ñmay reduce mobility intentions, 
particularly in a large family with dependent children and elderlyò (G. F. De Jong et al., 
1996). Household characteristics and resources can create pressure due to limited 
household resources, for example ña large family with dependent children and elderlyò. But 
family also works in a positive way in migration, because ñfamily networks not only 
provide information but a lso lower the costs and risks of migration by providing housing 
and employment contactò (G. F. De Jong et al., 1996). The ócommunity charact eristicsô is 
the group that consist of larger contextual factors, like economic situation and policies.  

These three characteristics lead to the six factors that influence intention and 
behaviour: migrant networks, family migration norms, gender roles, val ues/expectancies, 
residential satisfactions and behavioural constraints/facilitators . De Jong concludes that 
intentions can be seen as a proximate determinant of migration. There is enough statistical 
evidence stating that permanent migration is caused by the intentions. Second, the 
intentions are influenced by the expectancies about locations for valued goals. This is the 
same for men and women. Further on , gender roles play an important role in the migration 
process, together with the previous migration experience. De Jong concludes that ñnone of 
the usual explanatory variables of migration intentions ï i.e. human capital (education), 
household income levels, landownership, or community context variables ï [é] were 
statistically significant factors when me asures of expectancies, satisfactions, and gender 
roles were controlled in the modelò (G. F. De Jong, 2000). Also, the migrant networks did 
not have a statistical significance. Family migration norms and marital status on the 
contrary play an important role in the migration decision making.  
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The conclusions are based on data from Thailand, an example of a ñrural less 
developed countryò (G. F. De Jong, 2000). It is therefore not justified to extract these 
conclusions to developed countries like the United Kingdom or Canada. However, the 
model seems to conceptualize the migration process in a practical way and is therefore 
reasonable to test this in a developed country.  

2.7  Conceptual model  

Combining the different theories, a new conceptual model is based on the models by De 
Jong, Fishbein and Ajzen (Ajzen, 2006; G. F. De Jong, 2000; Fishbein and Ajzen, 1975). 
The theory of planned behaviour (Ajzen, 2006; Fishbein and Ajzen, 1975) is already 
transformed by de Jong (2000)  into his new model. However, the attitude, norms and 
behavioural control are put óbackô into the new conceptual model. This is done to explain 
the ósuddenô originating of the six influencing factors. In his research, De Jong does not 
give a clear definition nor does he explain the sudden involvement of the separate levels 
(individual, household, community). It seems more logic to state that the influenci ng 
factors work on three levels and originate from the attitudes, norms and behaviour. In that 
way, the research question about the role of attitudes, norms and behavioural control can 
be better examined. De Jong provides the conceptualization of the concepts into the six 
influencing factors. These lead, through the intention, to the migration behaviour.  

 

Figure 2-4 Conceptual Model 

Due to the fact that De Jong does not give a clear definition of the factors,  the 
explanations of De Jong, Fuller and Massey are used to identify  the factors (G. F. De Jong, 
2000; Fuller et al., 1986; Massey, 1990). Migrant networks cover the friends, family and 
other ties one might have in country of origin and destination. In both countries this can 
lead to push and pull factors. A good family relation can restrain people to their hometown 
but a bad relation can also push people away. In the country of destination, the networks 
can influence the intention by providing knowledge and creating possibilities.  

The family migration norms deal with previous migration behaviour amongst 
relatives. In other words, how ónormalô is it in a family to migrate. Negative experiences 
can cause restraints where positive experiences can help with the migration behaviour. 
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This is one of the key examples of the subjective norms, in other words, the ñsocial 
pressureò (Ajzen, 2006) . 

Gender roles play an important role in the migration decision making and ñhas a core 
influence on the statuses of males and females, their roles, and stages in the life cycleò (G. 
F. De Jong, 2000). It determ ines the opportunities males and females have in considering 
migration. The gender roles, which will be dealt with in this study, covers the influence 
males and females have compared to each other. This also links to the influence marriage 
has in the migration process. De Jong (2000)  concludes that ñbeing married [é] is 
negatively related to more permanent out-migration for both men and womenò. This 
marriage factor can also influence the family migration norms discussed above.  

These three factors influence the migration, both direct and through intention. They 
influence the behaviour directly by, for example, restraining due to negative family 
experiences of husband or wife who refuse to come along. Two other factors, the 
values/expectancies and residential satisfaction do not have a direct influence on the 
behaviour. 

The values and expectancies deal with the ideas migrants have about the country of 
origin and destination . In fact, they make a comparison between the two countries. The 
expectancies look at ñthe advantages and disadvantages of the home community (stay 
decision) versus possible alternative destination communities (move decision)ò (G. F. De 
Jong, 2000) . These dynamics of migration decision making are a main factor (Fischer et al., 
1997). 

The comparison between origin and destination lead to a residential satisfaction. This 
satisfaction covers the summary of the advantages and disadvantages of the home 
community ; it deals with the economic, cultural and institutional factors in the home 
country. Variables that are involved in the residential satisfaction are ñsatisfaction with job, 
income, and use of knowledge and skillsò (G. F. De Jong, 2000).  

The sixth factor is the behavioural constraints and facilitators. This factor has a direct 
and indirect (through intention) on the migration behaviour. The five variables, that De 
Jong sees as examples or variables are óprior migration experienceô, ómoney to moveô, 
óimmigration policyô, ólabour contacts/job contactsô and ódiscriminationô. 

- óPrior migration experienceô, covers the experience the migrant (and spouse) have 
with migration processes. De Jong (2000)  concludes in this article that ñprior 
migration experience, a hypothesized direct facilitator of both intentions and behaviour 
according to Ajzenôs theory of planned behaviour, also is strongly related to future 
intentions to moveò. 
- óMoney to moveô, which influences the economic possibilities of migration. 
Migration costs money. If  an individual does not have enough money to cover this, it 
becomes impossible to migrate.  
- óImmigration policyô can influence the migration in a positive and negative way. 
Countries that have a shortage of labour force can design policies to attract potential 
migrants to the country. On the other hand, selective migration policies (like Canada , 
the Netherlands or the United Kingdom for example) can make it harder for migrants 
to enter a certain country.  
- óLabour contacts/job transfersô can mainly be seen as a facilitator. Due to internal 
knowledge and contacts, it is possible that the employee will move to another country 
with help from the company. It must be stated that this study does not look at 
temporary migration but at permanent migration. This means that expatriate jobs 
(working for four or five years in a foreign country) are not dealt with in this study.  
- óDiscriminationô can both be seen as a facilitator and constraint. Discrimination in 
the home country is mainly a facilitator, whereas the discrimination in the destination 
country is mainly a constraint. The Cambridge Dictionary of American English 
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(Cambridge University Press, 2008)  defines discrimination as behaviour to ñto treat a 
person or particular group of  people differently, especially in a worse way from the way 
in which you treat other people, because of their skin colour, religion, sex, etcò. 
Discrimination is not always based on race, skin colour or anything like that, but can 
also cover the sex or age discrimination. On the other hand, the same discrimination in 
the country of destination can be a restraint for people to move. 

The attitudes, norms and perceived behavioural control can be seen as the factors 
which answer the questions óDo I want  it?ô, óAm I allowed  to do it?ô and óCan I do it?ô. The 
óbehavioural constraints/facilitatorsô are clearly linked to the óperceived behavioural 
controlô and the óvalues/expectanciesô & óresidential satisfactionô are clearly linked to the 
attitudes. The family migr ation norms also are clearly linked; in this case to the subjective 
norms. The migrant networks however cause more problems. It is linked to the attitudes, 
because networks can provide information on the country of destination and helps the 
migrant do decide if he/she wants to migrate. It also links to the norms, because prior 
migration might lower the threshold or norms for migration. The information about the 
destination country can also make it easier for migration (for example, knowledge about 
rules and regulation) and therefore has a link to the perceived behavioural control.  

The gender roles have a similar pattern, because it links to the attitudes and norms. 
The gender influences the question of ódo I want  to migrate?ô, for example in the situation 
where the husband wants to migrate, which influence the willingness of the wife. It also 
links to the norms; for example, the threshold or norms will be lowered when the husband 
or wife decides to go with the migrant.  

Due to the fact that these links between the factors of De Jong and the attitudes, 
norms and perceived behavioural control of the theory of planned behaviour are not 
indicated or explained in the research of De Jong, the links are not visible in the conceptual 
model. Therefore, the links are visualized as three ógeneralô links. This can be seen as an 
imperfection of the model by De Jong and this conceptual model.  
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3.  Methodology  

This chapter deals with the methodology used in the research. First, the grounded theory is 
explained in section 3.1, followed by the data collection in 3.2, including the interview 
guide and fieldwork.  Section 3.3 gives the explanation of the data analysis, followed by the 
description of the research area in 3.4. The selection of the respondents is shown in 3.5, 
after which the chapter is concluded with a short discussion in 3.6. 

3.1 Grounded theory  

To see if this conceptual model is suitable to  describe the migration behaviour, a second 
model, or inductive model, will be constructed. This will be done with interviews through 
the method of grounded theory. Strauss and Corbin (1998) describe grounded theory as 
theories ñderived from data, systematically gathered and analyzed through the research 
processò. The researcher does not start with a deductive model or theory, but ñrather 
begins with an area of study and allows the theory to emerge from the dataò. That does not 
mean that other theories are not relevant, as Babbie pointed out when he described the 
grounded theory as the approach that ñbegins with observations rather than hypotheses 
and seeks to discover patterns and develop theories from the ground up, with no 
preconceptions, though some research may build and elaborate on earlier grounded 
theoriesò (Babbie, 2007). 

In the first version of this grounded theory, Glaser and Strauss (1967) distinguish 
four stages. The four stages involved  ñComparing incidents applicable to each categoryò , 
ñIntegrating categories and their propertiesò, ñDelimiting the theoryò and ñWriting theoryò 
(Glaser and Strauss, 1967).  

According to Denscombe (1998), grounded theory is useful in four kinds of research; 
qualitative research, exploratory research, studies of human interaction and small -scale 
research. Although Glaser and Strauss stated, in their first book in 1967, that the grounded 
theory can be used for both quantitative and qualitative research, it has become associated 
with only the qualitative data. This paper fits in the field of qualitative research, because it 
extracts its data from in -depth interviews and does not tend to generalise. It is also a small-
scale research amongst a small group of participants. It cannot be seen as completely 
exploratory, because it makes a comparison between the deductive conceptual model and 
inductive model constructed from the data collected. It also does not fit in the study of 
human interac tion. This research does not look at the migration decision process when it 
occurs, for example discussions or meetings with families who want to migrate and 
therefore cannot be defined as a study of human interaction. 

However, due to the fact that this research can be defined as both a qualitative and 
small-scale research, the use of grounded theory is well justified. The actual grounded 
theory approach that is used it the one by Strauss and Corbin, which includes both 
induction and deduction. They stress the importance of deduction and verification in social 
research. In that way, theories and concepts found can be checked in órealityô. Glaser 
criticizes the deductive ways, because it requires ñthe asking of numerous questions and 
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speculation about what might be rather than what exists in the dataò (Heath and Cowley, 
2004). Glaser does not use the ódeductive way of thinkingô but uses induction through 
ongoing data comparison. Some critics like Keddy (Keddy et al., 1996) believe that the 
tools of Strauss and Corbin produce ña rigidity never intended for grounded theoryò (Heath 
and Cowley, 2004). 

The grounded theory provides an approach to form an inductive model based on 
interviews with migrants  (see section4.10). The grounded theory makes it possible to 
compare the deductive conceptual model with the newly formed inductive model . In that 
way, it can be concluded which factors in the models exist in theory, empiric data or both 
(see section 5.2).  

3.2  Data Collection  

When using the grounded theory, the researcher has a variety of ways of data collection. 
Like Strauss stated, ñvery diverse materials (interviews, transcripts of meetings, court 
proceedings; field observations; other documents, like diaries and letters; questionnaire 
answers; census statistics; etcetera) provide indispensable data for social researchò 
(Strauss, 1987). But ñthere are certain methods that lend themselves better than others to 
use within a grounded theory approachò (Denscombe, 1998). This research tries to identify 
the reasons and motivations people had (or have) when they migrate(d) from the 
Netherlands to Canada. Data that is necessary for this study is ógenerated dataô, which 
involve óreconstructionô ñand require re-processing and re-telling of attitudes, beliefs, 
behaviour or other phenomenaò (Ritchie and Lewis, 2003) . According to Ritchie and Lewis, 
there are four ways in which data can be generated; biographical methods, individual 
interviews, paired (or triad) interviews and focus groups or group discussion.  

This research combines the individual and paired interviews. The individual 
interview provides ñan opportunity for detailed investigation of peopleôs personal 
perspectives, for in-depth understanding of the personal context within which the research 
phenomena are located, and for very detailed subject coverageò (Ritchie and Lewis, 2003) . 
Paired (or triad) interviews, which ñare in-depth interviews but carried out with two 
(sometimes three) people at the same timeò (Ritchie and Lewis, 2003)  are very useful 
when interviewing partners, colleagues, friends or family, then the researcher wants to 
know about dialogues amongst these pairs. It must be stated that bias may come up, 
because people could be influenced by each other and give social desired answers. 

The biographical method does not give the required information, because the degree 
of freedom is too high. The focus group discussions were not chosen, due to practical 
reasons. It first of all causes a too high burden on the respondents, because the distances in 
Canada lead to too much time loss for the participants due to travelling to a central point. 
Furthermore, this study wants to examine the reasons and motivations people had (or still 
have) when migrating. Therefore, it is not necessary to examine how people think about 
migration as a concept or share experiences. 

The paired interview  can gain insight in the reasoning couples had when migrating. 
This research uses the method of semi-structured interviewing.  This provides a list of 
issues and questions, but differs mainly in the degree of flexibility the researcher gives to 
the respondent. The order can differ and the respondent is given the time to ñspeak more 
widely on the issues raisedò (Denscombe, 1998). The answers are therefore also open-
ended. Other than the structured interviews  there if no ñtight control over the format of 
the questionsò (Denscombe, 1998) and compared to the unstructured interviews the 
research does not have to ñstart the ball rolling by introducing a theme or topic and then 
letting the interviewee develop his or her ideasò (Denscombe, 1998).  
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The unstructured interviews cannot guarantee that all the research topics will be 
dealt with. However, the structured interviews do not allow the amount of freedom for the 
respondent to explain fully their ideas and experi ences. Also, the structured interviews do 
not give room to talk about other aspects, that the researcher had not thought of before. 
Therefore, the semi-structured interview seems the logical choice. All the issues and 
themes can be covered, there is room for flexibility in the order and respondents can give 
new insights and aspects, the researcher has not come up with.  

3.2.1  Interview guide  

The construction of the interview guide  was supervised by the Population Research Lab 
(PRL) of the University of Alberta, E dmonton, Canada. The guide was made in English for 
the PRL and later on translated to Dutch, due to the fact that the interviews were done in 
Dutch. These questions were changed after two pilot interviews with students of the 
University of Alberta and late r on again chanced slightly after three interviews with Dutch 
migrants. The English translation of this Dutch interview guide can be found as Appendix 
A. 

The order of the questions in the guide, as seen in the appendix, was not fixed. 
However, the interviews were held in a chronologic setup: starting with the background, 
followed by the decision making process & the migration and ending with the assessment. 
The order was also set to deal with the more emotional and ethical issues in the latter part 
of the interview. In this way, the respondents were comforted in the first section of the 
interview. Due to the fact that the six influencing factors are conceptualisation s of the 
attitudes, norms and behavioural control  (G. F. De Jong, 2000), the questions are derived 
from these factors to answer the research questions. However, it must be stated that in the 
majority of the cases the factors came up in the stories, not in the questions. The 
background information deals with the time of migration, age etcetera. The part of the 
decision making process deals with the networks (friends/family in Canada ), norms 
(family members migrated before ), gender roles (ñwho came up with the ideaò), 
expectancies (future in Canada ) and satisfaction (future in Netherlands and conditions ). 
It tries to find out why people wanted to migrate and what factors influenced the intentions. 
The part about the actual behaviour itself deals with the links from the intention and the 
behavioural constraints and facilitators  (help with migration and obstacles ). The 
reassessment (or evaluation) tries to indentify missing factors in the decision making 
process and evaluates the family roles and constraints . These questions should make it 
possible to answer the research questions about both the existing concepts (attitudes, 
norms and behavioural control) and identify possible other factors.  

3.2.2  Fieldwork  

The interviews were conducted in a private and quite environment. In only one case, the 
respondent wanted the interview to take place in a restaurant. The interviews were most of 
the time done in the living room, at the respondents own house. In that way, people feel 
comfortable and it does not take time for the m to travel to a location. It is also more 
acceptable to speak Dutch, as one of the respondents explained. The respondents were 
given the choice for the language, by which all respondents choose the interview to be 
conducted in Dutch. Some migrants even explained that they were happy to speak Dutch to 
someone outside their own family. The interviews in or around Lacombe were conducted 
in a single week, whereas the other interviews were more spread out over a period of a few 
weeks. The interviews were recorded and later on transcribed, all with permission of the 
migrants.    
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3.3  Analysis  

The actual analysis, based on the method of grounded theory, was executed with the 
computer program ATLAS.ti Ê 5.2. This was done through the steps of open coding, axial 
coding and selective coding.  

First of all, the interviews, which were recorded with a digital memo recorder,  are 
transcribed with the program TranscriberÊ. This program helps to transcribe the 
interviews to text files, in which the interviews are written. This led to 23 text files, which 
are loaded into the program ATLAS.tiÊ. In this program, it is possible to code individual 
words, sentences of complete paragraphs. This coding is described as óopen codingô by 
Strauss and Corbin (1998) as the processes in which ñdata are broken down into discrete 
parts, closely examined, and compared for similarities and differences. Events, happenings, 
objects, and actions/interactions that are found to be conceptually similar in nature or 
related in meaning are grouped under more abstract concepts termed ócategoriesôò. The 
coding in ATLAS.ti Ê was done in three ways; open coding, in vivo coding and coding by 
list. In vivo is coding as the actual word, for example, ógezelligô is a Dutch concept that was 
coded in vivo. The open coding is also the creation of new codes, but they are not named 
after the actual quote, but are given a name. The ócoding by listô is selecting words of 
phrases and to give those the same code as was used in open coding or in vivo. This means 
that subsequent interviews can, most of time, be coded with the ócoding by listô option, 
although new coded may still arise. This process of open coding led to 56 codes or variables. 

The next step in the analysis is the axial coding. This is defined as ña reanalysis of the 
results of open coding in Grounded Theory Method, aimed at identifying the important, 
general conceptsò (Babbie, 2007). In ATLAS.tiÊ, this is done through creating families of 
codes. For example, if one has made de codes óchairô and ócouchô, the family code (or axial 
coding) can be ófurnitureô. The 56 codes that came out of the open coding in this research 
were transformed with the axial coding t o 16 general concepts.  

The third step of the method is the selective coding, which is defined as the process in 
which the ñanalysis builds on the results of open coding and axial coding to indentify the 
central concept that organizes the other concepts that have been indentified in a body of 
textual materialsò (Babbie, 2007). In ATLAS.tiÊ, this is done through the creation of super 
families , which consist of the general concepts. In this research, this led to the creation of 
12 central concepts.  

This way of coding (open coding, axial coding and selective coding) led to the 12 
central and 16 general concepts. The next step in the process, in the concept mapping, 
defined as ñthe graphical display of concepts and their interrelations, useful in the 
formulation of theoryò (Babbie, 2007). This leads to a new inductive model (see Figure 4-1 
and Figure 5-1), which includes the general and central concepts. The new inductive 
models show the relations between the concepts and form the basis for the analysis with 
the deductive model of Figure 2-4. 

3.4  Research Area  

To test the deductive conceptual model and form an inductive model, research was 
undertaken in Alberta, Canada. The choice for Canada is mainly based on the high amount 
of Dutch people migrating to the country ( Table 1-1) in combination with a similar (or 
lower) GGP and GDP PPP (Table 2-1). It is also one of the traditional emigration countries; 
people migrated from their óbeloved Hollandô to the ónew worldô (Sinnema, 2005). 
Furthermore,  the percentage of migrants to Canada of the total emigration is stable for the 
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last 12 years. Table 3-1 shows that no clear cut-off points  are visible, caused by policy 
changes, economic crises etcetera.  

Table 3-1 Migration to Canada 

 Total Migration  Canada 
Migration  

Percentage 
Canada of Total 

1995 34,848 757 2.17 
1996 35,742 957 2.68 
1997 33,137 832 2.51 
1998 32,076 873 2.72 
1999 30,833 903 2.93 
2000  32,749 923 2.82 
2001 34,240 821 2.40 
2002 35,830 843 2.35 
2003 35,899 719 2.00 
2004 38,467 829 2.16 
2005 45,291 1,010 2.23 
2006 49,303 1,040 2.11 
2007 48,101 964 2.00 

Source: (Statistics Netherlands, 2008)  

The choice for the province of Alberta is this research is based on data from Statistics 
Canada. They concluded that for ña third consecutive quarter, Alberta posted the sharpest 
population growth of all provincesò (Statistics Canada, 2008) . It is completely in line with 
the development in the whole of Canada, as shown in Figure 3-1. 

 

Figure 3-1 Population Growth Canada and Alberta 
Source: (Statistics Canada, 2008) 

Although the births are the biggest contributors to the population increase, the 
international migration has a big  share in this. Alberta ñposted the highest rate of 
international migration in the country, and saw its inter -provincial migration rate 
reboundò (Statistics Canada, 2008).  
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Figure 3-2 Population Change Alberta and Canada (2001-2008)  
Source: (Statistics Canada, 2008) 

 

Figure 3-3 International Annual Migration (2001 -2008)  
Source: (Statistics Canada, 2008) 

Statistics Canada show from the Census 2006 that over 170,000 former Dutch 
citizens now live in the province of Alberta . This is 5.3 per cent of the total population in 
Alberta and the highest in Canada, the city of Edmonton has a similar percentage of former 
Dutch citizens.  
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Table 3-2 Dutch Population in Canada, Alberta and Edmonton  

 Canada Alberta Edmonton  Calgary 
Population  31,241,030 3,256,355 1,024,820 1,070,295 
Dutch Population  1,035,965 172,910 49,280 47,650 
Percentage Dutch 3.3 5.3 4.8 4,5 

Source: (Statistics Canada, 2008)ii  

The province of Alberta and the city of Edmonton are therefore well suitable to 
undertake research on Dutch migration.  

3.5  Respondents  

The respondents had to meet the criteria for selection. First of all, the respondents had to 
live in or around the city of Edmonton. This city was chosen because it has the largest 
number of Dutch immigrants  (see Table 3-2). In this research, a combination was needed 
of farmers and non-farmers. The latter group could easily be found in the rural areas, but 
for the first group is was necessary to go to a bigger city. One expert reasoned that 
Edmonton would be the best city (compared to Calgary) due to the fact that is a good 
combination of a booming economy and expanding community. The point that Edmonton 
houses the University of Alberta and its central location makes it the ideal place to start the 
research. Choosing one city, or area, makes it possible to describe the overall  motivation s 
and reasons at a later stage in the research.  

Second, the respondents all came from the Netherlands and migrated in the last 18 
years. In other words, they migrated after 1990. This time period was chosen to combine 
the advantages of creating enough possible respondents (a too short period lead to a small 
research population) and comparability of reasons (when using a too long period, there can 
be differences in the reasoning due to economic and cultural situations). The year 1990 is 
relevant due to an increasing amount of rules and regulations for farmers. For example, in 
1990, the European Commissioner started the first reformation of the agricultural policy, 
by splitting the production and consumption. This was done to cope with the surplus of 
wine, mi lk and butter (Europees Parlement Bureau Nederland, 2009). This led to an 
increase in the amount of rules and regulations.  

There are no selection criteria on sex, age or profession. However, during the 
research, attempts were made to include a diverse sample in the study. The selection 
criteria lead to a sample of 20 in-depth interviews. 16 of them were conducted as individual 
interviews, four of them as paired interviews, amongst couples.  

Several ways were used to find and contact the research population. First of all, a 
local/regional radio station (World FM) was so kind to broadcast a commercial during the 
Dutch programme. Second, the Dutch club in Edmonton published an advertisement in 
their magazine. But the most effective way of reaching the research population was the 
snowball recruiting strategy . This sampling method is very useful when the research 
population is hard to find. In this method, the researcher starts wit h interviews, after 
which he or she asks ñthose individuals to provide the information needed to locate other 
members of that population whom they happen to knowò (Babbie, 2007). This ósnowballô 
refers to accumulating more respondents through each other respondent.  

                                                         
ii  Table ñEthnic Origin (247), Single and Multipl e Ethnic Origin Responses (3) and Sex (3) for the 
Population of Canada, Provinces, Territories, Census Metropolitan Areas and Census 
Agglomerations, 2006 Census - 20% Sample Dataò 
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In addition to these interviews with Dutch migrants, three interviews were conducted 
with professionals in the field of migration. Two of these interviews were conducted with 
people in the Netherlands from óEmigratiebureau.comô and óBuysse Immigrationô. Both 
companies help Dutch people with the migration process: they guide migrants with visa, 
jobs and other aspects. The third interview was conducted with a representative of the 
Dutch consulate in Canada. Data from these interviews were treated in the same ways as 
the data from the migrants.  

3.6  Discussion  

Choosing a certain time period can cause massive bias or research errors. This research 
looks at the last 18 years. The time period was deliberately long, due to practical reasons. 
When using a small time span, the probability  of finding willing respondents becomes 
much smaller. This was already concluded before the fieldwork in Canada started, trying to 
find respondents. When using a longer time span of more than 20 years, one might have 
problems, with the reasons and motivations, which change over time. Economic situation 
(1980s: crisis vs. 1990s: booming), politics (1989: Berlin wall, 1990: agricultural influence 
of the European Union) and social changes can cause major differences in the migration 
motivations. Therefore, a period of 18 years (1990 ï 2008) was chosen. 

Respondents all live in Alberta. The majority of the sample population lives in 
Edmonton or in/around Lacombe (smaller  town, south of Albertaôs capital Edmonton). 
This geographical scale and area was chosen because it houses a relative large amount of 
Dutch people. It is therefore possible to draw conclusions for this research population.  

A problem that rises when the method of snowballing is used is the non-random 
sampling. This means that the group that is reached with this method might have great 
similarity with the other respondents. This can cause biases in the conclusion, due to the 
fact that factors and ideas correspond with each other. Much attention was paid to this bias 
and conclusions were checked in the whole sample, not in sub groups.  

One other problem is the fact that only one single was interviewed in this research. 
Therefore, conclusions for singles are hard to justify. When using this time period and area, 
it is not possible to extract the conclusions to a larger time period or other provinces. The 
data represents the thoughts and reasons of the individuals in the research sample. 
Because the snowball recruiting strategy was used as a sampling method, certain groups 
might not have been reached. It is therefore possible that other reasons, motivations and 
thoughts exist in the research population. However, this research does not try to generalize 
the conclusions to all Dutch migrants or estimate a certain probability. Therefore is not 
necessary to come to a certain confidence interval, which would need a random sample. In 
that way, the number of respondents and method of sampling seems justified. 

However, in further (and more elaborate) research, it might be wise to find and 
contact the research population in other ways. One might consider the use of regional 
newspapers, institutions  and more elaborate snowballing. 
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4.  Results  

This chapter deals with the results that came out of the interviews. First, the background of 
the respondents is shown in 4.1. The factor gender is explained in 4.2, after which the 
satisfaction (4.3), family ( 4.4) and expectations (4.5) are described. The constraints and 
facilitators are shown in 4.6, followed by the knowledge and networks in 4.7, continued by 
the destination in 4.8. An evaluation of the migration process is shown in 4.9, after which a 
new inductive model is drawn in section 4.10. 

4.1  Characteri stics  

To come to an inductive model and describe the various reasons and motivations, the 
characteristics of the migrants have to be clear. Things like age or place of residence can 
lead to different ideas and motivations of migration. The research looks at the migration 
between 1990 and 2008. The distribution of the number  of migrants in the years is printed 
in Table 4-1. 

Table 4-1 Year of departure 

Year Number of migrants  
'90 2 
'94 1 
'95 1 
'96 1 
'97 2 
'98 2 
'99 1 
'00  1 
'01 1 
'02 2 
'05 3 
'06 1 
'07 1 
'08 1 

 
This table shows that there are two missing periods, the time spans of 1991-1993 and 

2003-2005. However, the other migrants are well spread over the given time period. 
Therefore, it is justified to state that this study covers the migration process between 1990 
and 2008. Because this study does not wish to generalize it is not necessary to get a 
representative sample.  

Another characteristic that can influence the migra tion motivations and reasons is 
the place of departure. For example, it is well-known that the western part of the 
Netherlands (óRandstadô) has a higher population density and is therefore busier to live in. 
Reasons like space and relaxation might be a stronger factor for people who moved from 
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these dense populated parts. Two of the experts stated very clearly that people moving to 
Canada come from all over the Netherlands;  

ñI canôt name a certain area that empties due to migration.ò (expert) 

This is represented in the sample of the study. Table 4-2 shows the provinces from 
which the respondents moved. 

Table 4-2 Number of Migrants per Province  

Province Number of migrants  

Groningen 3 
Friesland 2 
Overijssel 2 
Flevoland 2 
Utrecht  1 
Noord Holland  1 
Zuid Holland  7 
Brabant 2 

 
Zuid Holland has a higher representation in the sample, whereas Utrecht and Noord-

Holland have only one case. The provinces of Drenthe, Gelderland, Limburg and Zeeland 
are not present in this study. The combination of a high number in Zuid Holland (part of 
the randstad) and no cases from four provinces outside the randstad might lead to a bias in 
the conclusions and analysis. Therefore, much attention was paid to the province of origin 
when examining the different concepts and variables.  

The third characteristic on which the respondents were selected is the place of 
residence. All 20 respondents live in the province of Alberta; twelve of them in or around 
Edmonton, the capital of Alberta. Eight of them live in or around Lacombe; a smaller town 
140 kilometres south of Edmonton.  

All the eight respondents in or around Lacombe are farmers. In the sample, a total of 
11 farmers can be found. They make a living out of agriculture, pigs, cows or broilers. Nine 
of them were already farmers back in the Netherlands and two started their own farm in 
Canada. The non-farmers in this study make a living as manager, researcher, artist, analyst, 
project accountant or advisor. The majority of these nine non -farmers already had a 
similar job in the Netherlands.  

In general, it can be stated that out of the 20 respondents, only three switched in 
their career. The other ones now have a similar job as they had back in the Netherlands. A 
better position in a career might still be a reason, but a real career change is not always 
present. Only one of the non-farmers started his own company. This is not in concordance 
with one of the experts, who stated that; 

ñthere is a large group of people whoôll start their own company or work as an 
individual in a bigger company.ò (expert) 

The sixth and last factor that is grouped under characteristics is the family. This 
variable covers the composition of the family who moved with the migrant. This incl udes 
age, children and so on. One of the experts states that the vast majority of the migrants 
moves with the whole family, most of them composed of father, mother and one or two 
children. Like another expert says, it is ñcross section of the population, from mechanic till 
millionaire and from 24 till parents of migrants.ò (expert) On average, they ñmove as a 
couple with one or two children.ò (expert) This statement is confirmed by the sample group, 
which consists of one single, three couples without children, nine couples with two 
children and seven couples with three or more children (composition at the time of 
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migration). The age of the parents and children match the statements of the experts, who 
state that the majority of the migrants are between the age of 25 and 45 years old. Only a 
small group ñis older than 60, from which the majority are people who already have 
children in Canada.ò (expert) Most of the children were 12 years or younger when they 
migrated. Parents say that they did not want to migrat e when the children would be older:  

ñYes, real young. Because at that age, you can take them to another place [é] If 
the oldest would be 16, I do not know if it would be wise to move.ò (mother of 
three children)  

But even with young children, moving can be a problem: 

ñEspecially the oldest, he was 10 and already had a fair -sized social life. He was 
therefore the one who had the biggest trouble adjusting.ò (father of two children) 

The characteristics are used as background data to compare the different answers, 
reasons and motivations. The discussion, in chapter 6, will show the influence of the 
characteristics on the subsequent concept and factors.  

4.2  Gender  

According to De Jong, gender plays an important role in the migration proc ess (G. F. De 
Jong et al., 1996; G. F. De Jong, 2000). The Merriam-Webster Dictionary (2005)  defines 
gender as ñthe behavioral, cultural, or psychological traits typically associated with one 
sexò. In this research this can lead to different reasons for man and woman or different 
behaviour. From the 20 interviews with migrants four were done as paired interviews, with 
both the man and woman present. The other 16 interviews were conducted amongst men 
(seven) or women (nine). The three codes that are grouped under the concept gender are 
óagreement male and femaleô, ófemale roleô and ófirst ideaô. 

The code ófirst ideaô covers the quotations made by the respondents about the start of 
the migration process. People were asked about their initial ideas about migration and 
especially the one that came up with the first idea. The experts do not agree with each 
other in this case. One of them states that the traditional role pattern still holds; ñit is the 
man that takes the lead, the woman followsò, whereas the other two experts state that it is 
more differentiated; ñboth come up with the first intentionsò or ñsometimes the man, 
sometimes the womanò.  

From the interviews it becomes clear that there is a large diversity in the reasoning of 
the migrants. Four migrants explain that either the ma n or woman was the one that came 
up with the idea. This was due to work; ñI got a job offerò (man, non-farmer) or holidays; ñI 
enjoyed a holiday in British Columbiaò (woman, farmer). It must be stated that all these 
quotes were made by the interviewed migrant. This means that none of the migrants told 
that the partner had come up with the idea. It might be that this is a coincident, but is can 
also be that people tend to place themselves in a leading role. The majority of the 
respondents explain that the couple as a whole came up with the first idea or made the 
decision. This is similar for the interviews with men, women and couples. One migrant 
states that she ñhad equality with her partnerò and that ñthey wanted it both very muchò. 
This diversity of male-female role is in concordance with two of the experts.  

A second code, the ófemale roleô, covers the quotations in the interviews that focus on 
the explicit role woman have in the decision making. Three of the respondents mentioned 
this role and state that wives follow their husband;  
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ñyes, I wanted to try it. But if I hadnôt met him I would not have lived hereò 
(woman, non -farmer)  

or  

ñmy role? Easyé Be open to itò (woman, non-farmer)  

are sentences mentioned. Strangely, only the women mention this explicit role of the 
wives. Two experts clearly state that this subordinate role does not exist in the majority of 
their cases, but state that ñif the woman requests information, you know that the whole 
family wants to migrateò (expert). This statement seems justified by the fact that none of 
the couple or men came up with the role the female had in the process. To conclude, it 
must be stated that the traditional role of male -female (man takes the lead, woman follows) 
is not present in the majority of cases. However, there are still families (three in this 
research) that function in the traditional way.  

A third code, that focuses on the relationship between man and woman is the 
óagreement male and femaleô. This agreement is constructed from the advice the migrants 
give, with respect to relationships. One man stated that  

ñif you have a wife that doubts if she wants to come along, donôt start with the 
whole process.ò (man, farmer) 

The advice about agreement turned up in five interviews, all stating that both man 
and woman should have a desire to migrate, otherwise problems will rise. Like one of the 
migrants explained,  

ñI always say;  if the husband wants to migrate for the full 100 per cent and the 
wife wants it for only 99.9 per cent, please stay in the Netherlands .ò (man, 
farmer)  

A story told in one of the interviews explains the migration process of a Dutch couple 
who returned to the Netherlands after three years. In this case, the husband wanted to 
migrate, leading to a desire of the wife to move back to the Netherlands. This resulted into 
ña flaming rowò and the decision to move back.  

4.3  Satisfaction  

From the first interview it becomes clear that Dutch migrants are satisfied in Canada, they 
like the country and its way of living. Compared to this, it becomes clear that some people 
were dissatisfied in the Netherlands. This satisfaction covers the psychical and mental 
satisfaction people felt when they lived in the Netherlands. There seems to be a big 
difference between farmers and non-farmers in the ideas and reasons.  

Rules and regulations come up in all the interviews with farmers. The experts already 
stated that Canada has less rules and regulations concerning farming and offers more 
opportunities. But the farmers do not tend to look at the rules in Canada, they ar e 
exasperated by the rules the Dutch and European government has come up with. 

ñWe wanted to leave the Netherlands. To a land without rules, no people around 
that would tell you how you should run your farm but the situation that you can 
tell what you want  and how you want it.ò (woman, farmer) 

ñJust the regulations. There were just too many loopholes, too much rules that 
would make it hard for famers.ò (woman, farmer) 
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This, in combination with the economic situation, was a reason for farmers to move. 
They explained that you could either buy quota or land, but that you do not have the 
opportunity to expand your farm in both ways. It has to be said that, although the farmers 
saw the rules as a thread or as a restraint, they still think that they would have survived in 
the Netherlands. They might have expanded their farm, but they would not have expanded 
it like they have done this in Canada.  

The economic situation for non -farmers is different; all of them had a good future in 
the Netherlands. Most of them had an income above the average with good economic 
prospects. One of the experts even said: 

ñThey have a good life. I sometimes even have people who say, óI wouldnôt dare to 
say, we have a good life, we are enjoying it, we have a nice social life. Nice Job. 
And still, Canada is pullingôéò (expert) 

One of the migrants further explains:  

ñWell, in a material way there was no reason to complain. My income was more 
than triple the national average, excluding a yearly bonus.  So my retirement 
fund is ready now... But  that is not the only thing in life , we wanted more. And I 
donôt mean more money.ò (man, non-farmer)  

Although the economic situation and physical satisfaction differs between farmers 
and non-farmers, the social satisfaction is similar. Most of the migrants  had a good social 
life, lots of friends and still look back upon a great time they had in the Netherlands. But 
since they first came up with the idea, they focus on the negative aspects of their country of 
origin.  

ñIt started with wanting to move to Canada. But the more you focus on that; you 
will see things you donôt like in the Netherlands. You donôt like them, because 
youôre planning to migrate. If you donôt go, you donôt want to see them.ò (woman) 

Things like ócrime rateô, óspaceô and ópeopleô already come up in this section. But none 
of the migrants was really dissatisfied in the Netherlands. Maybe one, who stated that he 
would,   

ñwork or look to the holidays in the Netherlands.ò (man, non-farmer ) 

 But again, he would have managed. They also mentioned the step of leaving the 
Netherlands. Most of them did not have any difficulties with that, contrary to the family. 
This family reaction and norms are discussed in section 4.4.  

4.4  Family  

Family migration norms have ña strong positive relationship with [é] out-migration 
behaviour for both males and femalesò (G. F. De Jong, 2000). Based on that research, one 
might expect that family has a large influence in the whole migration process. But although 
the migrants mention the family in Canada or other parts of the world, this seems to have a 
minimal influence on both the behaviour and intention. Prior family migration to, for 
example, Australia, France, Denmark or Canada is not common in most of the families. 

ñNo, I am the only one out of twelve who left.ò (man) 

ñI do not know any relatives or friends who migrated to Canada or another 
country.ò (woman) 
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But even if relatives already moved to Canada, this is not a reason for migration, as 
one of the migrants explains. 

ñYes, we already had, my husband already had some relatives here. But that is 
not the reason why we migrated. We had the goal to b e farmers around here.ò 
(woman)  

Therefore, it seems that prior migration is  not a key factor or concept. This prior 
family migration is further discussed with the variable ófriends and family in Canadaô in 
section 4.7. Family of the (potential) migrant all react in a similar way; most of the time 
with  an obvious negative slant to it. The experts agree with each other: 

ñClose relatives and good friends go through a mourning period. They stick their 
head into the sand. They donôt talk about it. If I donôt talk about it, they might not 
go at all.ò (expert) 

ñSome say great, do as you want. Others sayé theyôre fed up with it. Of course, 
they hate it. Saying goodbye is tough. Especially since the period of care for 
parentsô startsò (expert) 

The experts seem to be the persons with the best helicopter view; this ómourning 
periodô is also mentioned in a few interviews with migrants. On the other hand, only one of 
the migrant s said that he was stimulated by the family to migrate, but the other 19 families 
experienced restraint from the family.  

ñPeople thought we were crazy. What do you seek in Canada? You know what 
you have here, you know what youôll leave, a certainty. They didnôt understand 
that you would quit your job, sell your house and other things.ò (woman, non-
farmer)  

Although both families of farmers and non-farmers do not like to see their relatives 
migrate, a slight difference can be seen, especially in families were farming is a family 
tradition.  

ñMy grandparents didnôt like it and they still donôt. From my fatherôs side, they 
accept it now. My grandfa ther and grandmother have been here within a year 
and since then my grandfather said, I wish you would have done it sooner.ò 
(woman, farmer)  

They can understand why farmers leave the Netherlands and see new economic 
prospects in Canada. Non-farmers have more difficulties explaining their migration 
intentions and behaviour. One of the reasons that are mentioned in eight of the 20 
interviews is the grandchildren.  

ñThat you leave, all right. But we donôt like it that our grandchildren are that far 
away.ò (woman) 

This makes it difficult for grandparents to accept the migration of their children. This 
is where the factor of the family composition of the characteristics fits in . Families with 
children seem to have a much bigger constraint or more family reactions than those 
without children. This is caused by the grandchildren, of which the grandparents and other 
relatives have trouble saying goodbye to. For the migrants itself, these family reactions can 
cause homesickness and other restraints for the migration process. Due to the fact that this 
research does not cover migrants who returned, no conclusions can be based on these 
migrants and the reasons for going back. But the 20 interviews show that the family 
reaction was not a órealô restraint for migration. As one of the migrants explained, they 
already made the decision to move, without consulting the family. Therefore, the family 
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does not have a direct influence on the intention or behaviour, but it can have an influence 
as a restraint. These restraints are covered in section 4.6.  

When the migrants talk about the family and their reaction, there is a difference 
between reaction before and after the migration. There is a huge shift from the negative 
reaction on the intention and the  behaviour and a positive reaction after the behaviour. As 
one of the experts explains; 

ñOnce the children moved to Canada, they will see that they are happy over there. 
And they will see what they have. It is just the moment of getting starting on 
something; yes and then they are gone.ò (expert) 

This change or shift is most of the time visible after visits of family;  

ñYes, they changed completely. Especially since theyôve been here, saw us and 
saw all of it. They understood why we had done it.ò (woman, farmer)  

The family, in most of the cases, can then understand why the migrants made the 
decision to move, but still do not like it that their family (especially the children and 
grandchildren) is that far away. They would prefer to have their family much clos er. This 
shift in thinking is higher for the families of farmers than those of non -farmers. They think 
that it would have been better to stay in the Netherlands. Brothers and sisters still 
reproach the migrants that they fled from the Netherlands, when the  time of caring for 
parents started. This argument does not go away after the migration. One of the migrants 
point out:  

ñAnd yes, now they get older and need more help. If you would have lived over 
there, you could have helped. Now you just canôt. Thatôs why we go back so 
much.ò (woman, farmer) 

The shift of change in family reaction does not have an influence in the intention or 
behaviour for migration, it might be a factor in the evaluation and the decision to stay or 
move back to the Netherlands. In research that focuses on this part of the (re)migration, 
family has to be included as a factor.  

Under the characteristics, the family composition is mentioned. The sample group 
consists of one single, three couples without children, nine couples with two child ren and 
seven couples with three or more children (composition at the time of migration). As 
mentioned above, there is a difference in the family reaction to those with or without 
children; grandchildren are the main factor in this. Other factors concernin g the children 
have to be seen as the age of the children, when people want to migrate. One of the 
migrants clearly states that they migrated before the children would be older. The children 
can therefore be seen as a key factor when it comes to the influe nce of the total family 
composition.  

4.5  Expectations  

Migration seems to be a process of evaluation of the current situation in the Netherlands 
and an ex ante evaluation of the situation and expectations in Canada. The expectations 
that came up in the intervie ws are grouped into three separate variables under 
expectations: psychical, social and general. 

4.5.1  Social expectations  

Two main elements in the social expectations about Canada are órespectô and ólaidbackô. 
These are interwoven with other psychical and general factors but focus more on the 
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personal aspects of the society. Both respect and the ólaidback societyô were known to the 
migrant before they migrated, but are comprehensible further understood since the 
migration. As one of the experts state,  

ñPeople have been to Canada once or twice during their holiday. They saw the 
space, the rest and peace and the relaxed or laidback life people have.ò (expert) 

Some migrants in this research made a comparison between the situation they had in 
the Netherlands and the current situation in Canada, based on the society. One of the 
migrants explains:  

ñYou know, in the Netherlands people are stressed to the bone. It starts in the 
morning, when you drive to work , with all that traffic. In Canada, there is 
enough space, the traffic is calm and that calms people, if you ask me. People are 
helpful and real friendly. When Iôm back in the Netherlands, within an hour Iôm 
in a fight over a parking space for example. Here, you donôt have that. People are 
friendly.ò (man) 

Another man mentions respect in schools: 

ñThat the start. At school, in the first hour, your children are drilled with respect. 
With the national anthem; stand on your feet and sing. You live here; you enjoy 
the freedom so you respect the country and the people you live in.ò (man) 

The laidback society is, as four of the migrants state, the reason that people are 
friendly, have respect for each other and their belongings. 

ñThe pace of life is much lower, people have time and that leads to a deep-rooted 
mutual respect.ò (man)  

The evaluation and the conclusion that respect and a laidback society can be found in 
Canada lead to an intention to migrate. This evaluation of the society in Canada is well 
interwoven with the psychical expectations. 

4.5.2  Physical expectations  

The farmers in this research made a good combination of these social and psychical 
expectations. One of them explained that he migrated because of the psychical aspects like 
rules, regulations and possibilities, but most of all because of the society: 

ñYou know, people in Canada respect you when they know you were raised on a 
farm. We lost that respect a long time ago in the Netherlands.ò (man, farmer) 

Four of the farmers (out of 11 in total) migrated mainly due to ófarmingô: they looked 
for a place where they could run a farm in a way they wanted it, within or without the 
Netherlands. Other factors were not always important:  

ñWe wanted to be a farmer. That is the reason why we went. I always say to my 
husband, do what you want and what you like, not what you think y ouôre 
children would like. You never know if they want to continue on the farm. So, 
start with the things you like.ò (woman, farmer) 

This farming is a good example of the factor óspaceô that came up. One expert explains:  

ñLiterally space in Canada; space for development. But also space in the broadest 
way you can imagine. People give each other their space and full play. That led to 
a high tolerance.ò (expert) 




























































