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•  Project period: 2013-2015 

•  Aim: contributing to the equal treatment of Third Country Nationals 
on the labour markt by mapping and improving ‘multi-stakeholder 
practices’ with regard to the recognition of Skills, Knowledge and 
Competences (SKC) 

•  Lead parter: WELL Research Centre (Welfare, Work, Enterprise, 
Lifelong Learning), Università Cattolica del Sacro Cuore, Milan 

•  Project partners in Finland, Sweden, Estonia, Poland, Hungary, 
Germany, The Netherlands, Italy, Spain and Portugal 



Project activities 

•  Investigation of regulations and policies with regard to 
recognition of Skills, Knowledge and Competences (SKC) 

•  Investigation of how immigrants are involved in volunteer work 

•  Investigation of policies and practices with regard to management of 
cultural diversity in healthcare sector (DM - Diversity Management)  

•  Development of a ‘meta-tool’ that enables TCNs to find suitable 
methods to foster self-awareness and valorise non-formal and 
informal learning experiences 



Recognition of education diplomas and professional 
qualifications obtained abroad 

Validation of education diplomas  
-  VMBO/MBO à SBB 
-  HBO/WO à EP-NUFFIC 
 
 
Validation of professional qualifications 
•  Non-regulated professions 

•  Regulated professions 
-  Application criteria, procedure, duration varies between competent 

authorities, max 4 months 
-  Difference between EEA and non-EEA origin of qualifications 
–  EEA countries: European Directives 2005/36/EC and 2013/55/EU legally 

binding,  strong harmonization of practices 
–  Non-EEA countries: much stricter rules, can only benefit from before 

arrangements in exceptional circumstances 
-  Harmonized information provision between EU member states (NCP for 

Professional Recognition) à EP-Nuffic knowledge broker in NL 



Case: Regulated professions in the healthcare sector(1) 

•  Large number of professions regulated (BIG wet 1997), distinction 
between regulated profession and professions with protected 
educational titles 

•  To practice their profession in NL, foreign professionals need to 
have qualifications evaluated by the Dutch ministry of Health, 
Welfare and Sport 

•  CBGV advising minister on matters of recognition of foreign 
qualifications in regulated professions. Evaluation of foreign 
professional qualifications by 23 specialist committees 



Case: Regulated professions in the healthcare sector(2) 

3 evaluation procedures: 

1)  Automatic recognition of qualifications; 

2)  Recognition procedure of professional qualifications; 

3)  Procedure for certificate of competence; 
   -  Proof of professional competence with portfolio and written examination   

-   General knowledge and skills test: AKV 
-   Test of professional knowledge: BI 



Case: Regulated professions in the healthcare sector(3) 



Case: Regulated professions in the healthcare sector(4) 

CBGV advises on article 3 occupations, based on BI test, applications from 
non-EEA countries, 2012 and 2013 

Source: CBGV, 2014a; CBGV, 2013 
 

Occupation Equivalent Non-equivalent Total advises 

Doctor 8 32 40 

Dentist 21 16 37 

Nurse 9 32 41 

Total 38 80 118 



Recognition of competences from non-formal 
and informal experience 
•  Advantages Recognition of Prior Learning (RPL) for migrants: 

–  Self-awareness of competences and goals 
–  Autobiographic assessment in situations when formal proof is lacking or 

not trustworthy 
–  Written documentation of experience in Dutch helps migrants to 

demonstrate competences to employers (personal branding) 
–  Can reduce uncontious mechanisms of exclusion and increase motivation 

to learn and for self-development 

•  Disadvantages RPL for migrants: 
–  High costs: €800-1500, not or not fully subsidized 
–  Some RPL-providers still require TCNs to provide proofs of experiences 

which they do not always have. 



Further information 
EU DIVERSE project Diversity Improvement as a Viable Enrichment Resource for Society and Economy  
http://www.ru.nl/gpm/onderzoek/research-projects/diverse-project/ 


